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Statements on Human Rights Respect and Non-Force Labor
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Jinlong Copper Co., Ltd. (Hereinafter Jinlong Copper) committed to operating

according to ethical principles and in compliance with local and international laws,

regulations, and standards applicable to us.
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Jinlong Copper is committed to supporting and respecting internationally recognized

human rights and labor rights. These include:

The International Bill of Human Rights,
The United Nations (UN) Guiding Principles on Business and Human Rights,
The International Labor Organization (ILO) Declaration on Fundamental Principles

and Rights at work.
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Jinlong Copper engaged with upstream and downstream supply chains to promote the

implementation of human rights, and expects the supply chain to:

Support and respect the protection of internationally proclaimed human rights and
ensure that they are not complicit in human rights abuses (as derived from the
Universal Declaration of Human Rights)

Prohibit any form of forced or compulsory labor in their operations and throughout
their supply chain (as derived from the International Labor Organization (ILO)
Abolition of Forced Labor Convention, 1957 (No. 105))

Prohibit any form of child labor in their operations and throughout their supply
chain (as derived from the International Labor Organization (ILO) Minimum Age
Convention, 1973 (No. 138))

Treating everyone with respect. Suppliers and their employees should notlengage
in, nor tolerate any kind of corporal punishment, inhumane treatment, verbal or
psychological harassment or abuse, sexual exploitation abuse, or any threat of
such treatment or abuse.

Ensure equality of treatment and opportunity in respect of employment and
occupation without discrimination based on sex, race, national extraction, social
origin, religion, age, disability, or beliefs.

Workers are guaranteed the right to freely exercise their rights, to form and join
trade unions and to bargain collectively.

Provide sufficient protective equipment to ensure the safety of machinery and

health of employees.




